+ 1650 - AR R 2 B R4 2025 4F 12 A% 24 %55 12 8] Chin ] Med Edu Res, December 2025, Vol. 24, No. 12

- VB AT -

B i85 1 A A e B i Y AL B I
o POV B 5 B U RS AR I
AT R E

EAHA RME' AR MR SRR
"HFERRFETREER(AZETARER)EAF, &AE 523000;° & 7 EFA X
FETHBER(FAETARER)AHA, £% 523000

WAZAEH : £ 24, Email : liangry25@foxmail.com

(E] BAY RTH0E R e B B G AR (IR ARG ) 2 U0 A 2 5 R U
EATER . ik 20224F 1 H 22024483 H R BB BUR 2T AR E BT 52 00
TN G, 10 FH B8 R S % P s 8 BT T s 2 P 3 (1 IR 2 5 10 312 &4 2 B kA T B T i
JHAY o AL Pearson A I S T ER ISR 15 27 3 I B B 5 WP i R R BR MR R TR AR DG L R
SPSS PROCESS %A% F#4) 2 8] 55 280007 36 EAS 7Y, 3 7 357 Pl 0 2 A P 44 1 R B MR D vl g 8115 2
R, G5B R D R HR RS> (20,57 £ 4.98) , OV #4553 (56.83 £ 16.16) , il 72 1%
1393 0(97.24 £21.68) . FRIAEE RS 5 5 IO 4B B 5 T C (r=-0.34, P<0.05) , 5 TG 55 2 52 AR
K (r=0.45, P<0.05) 5 Hi B 28 B A2 Bl A6 8 5 B8 R B 2 M) A7 A6 I 15 %808 (AR*=0.27, P<0.001) .
S5t R DR IR AL T b AR ST 2 A A 2 R IR R IR A A A0 , Pl g R
A HFASRI TS S Rl 4002 B A 0K, D0 A 3B 2854 | S it 2 S Ak Sl 5 W Je s P W 531 77, K
TR IR IR A BT A A AR B A T 58 3

(R@iR] ARG B, BUER,; BIERE; R0

(FESHES] RI9

BEEWH . AEARSETALREHEIH (20211800905292)

DOL: 10.3760/cma.j.cn116021-20250217-02157

A study on the moderating effect of salary satisfaction in the relationship between occupational
burnout and retention intention in standardized residency training participants
Zhan Leilei', Liang Ruiyin', Chen Guiquan', Liu Juan', Huang Nuangin’
"Department of Gastroenterology, The Tenth Affiliated Hospital, Southern Medical University/Dongguan
People's Hospital, Dongguan 523000, China; * Department of Scientific Research and Education, The Tenth
Affiliated Hospital, Southern Medical University/Dongguan People's Hospital, Dongguan 523000, China
Corresponding author: Liang Ruiyin, Email : liangry25@foxmail.com

[Abstract] Objective To explore the moderating effect of salary satisfaction in the relationship
between occupational burnout and retention intention among standardized residency training participants.
Methods From January 2022 to March 2024, a cluster sampling method was used to select trainees from
Dongguan People's Hospital as the study subjects. A cross-sectional survey was conducted on 312 voluntarily
participating trainees using the Turnover Intention Scale, Maslach Burnout Inventory General Survey, and
Salary Satisfaction Scale. A Pearson correlation analysis was used to explore the correlations of salary

satisfaction with occupational burnout and retention intention. SPSS PROCESS macro was used to construct a
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moderating effect verification model to analyze the moderating effect of salary satisfaction between
occupational burnout and retention intention. Results The scores of retention intention, occupational
burnout, and salary satisfaction for trainees were (20.57 +4.98), (56.83 +16.16), and (97.24 + 21.68),
respectively. Retention intention was negatively correlated with occupational burnout (r=-0.34, P<0.05) and
positively correlated with salary satisfaction (r=0.45, P<0.05). Salary satisfaction had a moderating effect
between occupational burnout and retention intention (AR’=0.27, P<0.001). Conclusions The trainees
have moderate retention intention, and salary satisfaction serves as a moderator between occupational burnout
and retention intention. To address current challenges, we recommend gaining an in-depth understanding of
the needs of trainees from different backgrounds and specialties, optimizing compensation structures, and

implementing differentiated incentive strategies. These measures will enhance professional appeal, elevate
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retention intention, and provide sustainable support for the development of medical talent teams.
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